Ready To Be An Inclusive Employer
But Not Sure Where To Begin?

e — Check out our HR
—— Inclusive Policy Toolkit.

a
Get informed. @ We'll walk you through a

Q framework of critical policies to
In just 5 minutes, CASE’s self-assessment tool will identify support your efforts to create a
gaps in your knowledge about creating inclusive and diverse, inclusive workplace. Focus
accessible workplaces. on the areas identified in step 1. /

' Connect with a local supported employment
. % service provider.

Job matching. ; , ,

qﬂ:’ ;. At no cost to you, these professionals work with you to

understand your labour needs, help you remove barriers,
assist with training resources, and help you recruit individuals
with diverse abilities.

Service providers will work with
you and the job seeker to
connect the right candidate
with the right position. They
will also identify any required
accommodations or
alterations—most solutions
are inexpensive.
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Support from the service
provider will likely taper
over time as the new hire
settles into the
workplace—but you can
contact the provider for
assistance or information
at any time.

A service provider can help you design a development plan for
your new hire and assist with their transition to the new
workplace. Where appropriate, you as the employer, as well as
other employees, will be involved in training and support.

Career growth and development.

Supported employment means offering training
opportunities and increased or changing
responsibilities. Need advice at any time? Your service
provider is here for you.

"

Enjoy the many benefits of an inclusive workplace: '

A wider pool of talent to draw from, new opportunities for ‘
collaboration and innovation, a boost in company morale and in
community profile.
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