[image: ]
Here are some engaging and informative social media posts that you can adapt to promote DEAM on behalf of your organization. Don’t forget to use #DEAM2022 and #NDEAM2022 in your posts so we can follow your DEAM journey and share your content!

In October, many organizations and provinces celebrate Disability Employment Awareness Month. It is a time to recognize the 1 in 5 Canadians who experience disability and the incredible contributions they make to our labour force. Despite the positive outcomes associated with inclusive hiring, approximately half of Canadians with disabilities are underemployed or unemployed (which is about 10x the national average)! If you agree that this needs to CHANGE, say “Employment for All!” in the comments and follow us on socials this month to learn about how you can help to create a more diverse labour force!


October is Disability Employment Awareness Month (DEAM) and we are excited to join hands with other inclusion champions across Canada to recognize the many profound contributions people experiencing disability make to our work places. 
Follow us on socials this month to learn more!


Disability Employment Awareness Month (DEAM) is an annual employment inclusion campaign that takes place each October. We are joining forces with organizations across Canada to raise public awareness about disability employment issues.  Join the month-long conversation about how we can all participate in creating disability-inclusive workplaces.
Follow us for all the exciting details!


Did you know that October is Disability Employment Awareness Month? It is! And it’s one of the most important events on our calendar. Disability Employment Awareness Month (DEAM) began in the US in 1988 and came to Canada in 2010. Manitoba was the first province to issue a DEAM proclamation that same year and Saskatchewan’s proclamation came shortly thereafter in 2011. Thank you, Manitoba and Saskatchewan, for leading the way!


In October, we celebrate Disability Employment Awareness Month (DEAM) to raise disability-inclusive employment awareness across Canada. Follow our socials this month to join in the conversation!


[YOUR ORGANIZATION] is proud to join CASE in celebrating national Disability Employment Awareness Month (DEAM)! Held each October, DEAM aims to educate about disability employment issues and celebrate the many important contributions made by Canadians with disabilities to our workplaces and communities. 


October is Disability Employment Awareness Month (DEAM)! Throughout the month, we’ll be engaging in activities to raise awareness about disability employment issues and the role they play in cultivating a disability-inclusive work culture. 


Inclusion makes us stronger. What does this mean to you? Help us celebrate DEAM by telling us in the comments.


Employment is for everyone. What does this mean to you? 
Help us celebrate DEAM by telling us in the comments. 


[YOUR ORGANIZATION] is joining CASE in elevating Employment First during DEAM 2022! Employment First, Employment for all! 


Let’s transform the landscape of equitable and inclusive employment together! How can you influence your work culture? Tell us in the comments. 
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